Abstract Numerous studies have estimated a high intergenerational correlation in economic status. Such studies do not typically attend to potential biases that may arise due to survey attrition. Using the Panel Study of Income Dynamics -the data source most commonly used in prior studies -we demonstrate that attrition is particularly high for lowincome adult children with low-income parents and particularly low for high-income adult children with high-income parents. Because of this pattern of attrition, intergenerational upward mobility has been overstated for low-income families and downward mobility has been understated for high-income families. The bias among low-income families is greater than the bias among high-income families implying that intergenerational elasticity in family income is higher than previous estimates with the Panel Study of Income Dynamics would suggest.
(e.g., Solon 1992), occupation (e.g., Duncan et al. 1972) , income (e.g., Chadwick and Solon 2002), wealth (e.g., Charles and Hurst 2003) , and consumption (e.g., Waldkirch et al. 2004) .
While the exact magnitude differs across domains, estimates of intergenerational elasticities are high -for earnings they typically range between 0.4 and 0.6. Moreover, international comparative estimates indicate that the intergenerational earnings elasticity in the United States is at least as high if not higher than in most other countries for which such data are available (Corak 2004; Jäntti et al. 2006 ). Solon's (1992) seminal work estimating intergenerational earnings elasticities stimulated a series of studies on the topic using the Panel Study of Income Dynamics (PSID) to examine different points in the lifecycle, changes in intergenerational earnings elasticities over time, sons versus daughters, mothers versus fathers, and earnings versus total family income (Chadwick and Solon 2002; Hertz 2007; Mayer and Lopoo 2005 ; Lee and Solon 2009 among many others). These subsequent studies conclude that the intergenerational earnings elasticity is no lower than that estimated by Solon (1992) , and if anything might be higher. Much of the work on intergenerational transmission of economic status has used the PSID because of its unique sample design. The PSID began with a sample of roughly 18,000 people in 1968 and follows not only the original 1968 sample members, but also individuals who were born to or adopted by the original sample members. Furthermore, as children leave their parents' household, they themselves are followed and information is collected throughout their lives. These design features imply that prospective reports of earnings, income, and numerous other dimensions of economic status are available on multiple generations of individuals within the same family. The PSID is not the only study that has been used to estimate intergenerational correlations in economic status. The National Longitudinal Surveys have also been used to exploit larger sample sizes (Zimmerman 1992; Levine and Mazumder 2007) and more recently, Social Security Earnings links with the Survey of Income and Program Participation have allowed for estimation of intergenerational earnings elasticities on a sample that is not intergenerational in its structure (Mazumder 2005) .
While the wave-to-wave response rate in the PSID is among the highest of any national survey in the world, with a rate of 95-98 % in almost every wave since 1968 (Schoeni et al. 2013) , even with very high annual response rates, cumulative attrition over the more than 45-year history of the PSID is substantial. Among the roughly 18,000 individuals participating in the PSID in 1968, as of 2009, 25 % had died, 25 % were alive and participating in the study, 12 % were explicitly dropped from the study in 1997, and the remaining 38 % had attrited.
In a series of papers, Fitzgerald, Gottschalk, and Moffitt (1998a, b) and more recently (Fitzgerald 2011) examine patterns of attrition in the PSID. They find attrition to be associated with observable characteristics, in particular higher attrition for lower income individuals, for men, and for people with more unstable earnings histories. At the same time, they generally conclude that cross-sectional representativeness of means using weighted samples as well as a variety of intergenerational parameter estimates such as intergenerational correlations in earnings, welfare receipt, and education are not significantly biased due to selective attrition (Fitzgerald et al. 1998b) .
In this study, we focus on the impact of selective attrition on one key parameter of interest -intergenerational income elasticity. Unlike Fitzgerald et al. (1998b) , who focus on how one would create weights to account for selective attrition, we closely replicate earlier estimates of intergenerational income elasticity and examine how attrition varies across the
